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Many Korean bus drivers work long hours, which causes fatigue and increased risk of accidents during
driving. Their fatigue due to long working hours may cause a significant accident accompanied by injuries
of the general population. The present study aimed to evaluate the fatigue and accident risk in Korean
commercial bus drivers. The subjects were 16 city and express bus drivers with various work schedules: 2
shifts (2 shifts in a day), WR (duty-off), W2R (duty-duty-off), and W4R2 (duty-duty-duty-duty-off-off). We
measured the subjects’ heart rate in their workplace during their work and calculated relative heart rate
(RHR) and maximum acceptable work time (MAWT), the maximum amount of time for which workers can
sustain their workload without physical fatigue. Fatigue and risk index, which is a tool for assessing the risk
from fatigue in the safety critical workers, was calculated using the subjects’ work schedule. RHR ranged
from 9.7 to 21.8% and MAWT was shorter than each subject’s actual work hours. Fatigue (45.2-54.4) and
risk indices (1.8) were high in WR schedule, which were higher than recommended value (30-35 for fatigue
index and < 1.6 for risk index). According to these findings, Korean bus drivers worked long hours beyond
their physical abilities, and the fatigue and risk indices were high, especially in WR schedule. It is
necessary to prepare the policies to reduce the fatigue and accident risk in the Korean bus drivers including
regulation for bus drivers’ driving time restriction.
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hours of work. According to Korean Labor Standards Act
(Korea Legislation Research Institute 2018), work hours
shall not exceed 8 hours a day nor 40 hours a week. In
addition, work hours may be extended up to 12 hours per
week where there exists an agreement between employers
and employees. Therefore, the legal work hours in Korean
workers are 52 hours a week. Whereas, an employer of
specific businesses may have workers in excess of 12 hours
per week of extended work hours, if an employer has
entered into any written agreement with the labor representative. The specific businesses mentioned above included
transportation business. In other words, it was legally
allowed for Korean commercial bus drivers to work long
hours contrary to ILO convention No.153. Recently, bus
drivers have been excluded from the specific businesses,
but their working hours are still long.
Korean bus drivers’ working hours are different
according to the type of work. Some bus drivers work 8
hours a day, but others work up to 17 hours a day. Most
bus drivers are complained of fatigue, poor concentration,
sleep disturbances, gastrointestinal problems, and others.

Introduction
Long working hours are considerable problem in the
workplace that could have a negative impact on workers’
health. The health conditions associated with long working
hours include obesity (Jang et al. 2014; Kim et al. 2016),
cardiovascular diseases (Holtermann et al. 2010; Kivimäki
et al. 2011; Virtanen et al. 2012), sleep disturbances
(Virtanen et al. 2009; Amagasa and Nakayama 2013; Kim
and Lee 2015), mental illnesses such as depression and
anxiety (Virtanen et al. 2011; Bannai and Tamakoshi 2014),
and occupational injuries (Nakata 2011; Caruso 2014).
In 1979, International Labour Organization (ILO
1979) recommended the work conditions through the convention No.153: hours of work and rest periods (road transport) convention. According to this convention, the maximum total driving time, including overtime, shall exceed
neither 9 hours per day nor 48 hours per week.
Furthermore, no driver shall be allowed to drive continuously for more than 4 hours without a break, and drivers
shall be entitled to a break after a continuous period of 5
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Commercial bus drivers are responsible for the safety of the
public. So, their fatigue due to long working hours may
cause a significant accident accompanied by injuries of the
general population, as well as their health problems.
Work conditions such as long working hours (McCartt
et al. 2000; Stutts et al. 2003), sleep deprivation
(Leechawengwongs et al. 2006), and fatigue (Smith 2016)
were reported to be associated with traffic accidents of
drivers. Therefore, it is important to evaluate the fatigue
and risk of accidents in commercial bus drivers to prevent
the significant traffic accidents and ensure the safety of the
public. This is also important for health management of
bus drivers. The present study aimed to evaluate the fatigue
and risk of accidents in Korean commercial bus drivers, and
provide a basis for the policy for preventing commercial
bus drivers’ fatigue and ensure a safety of the public.

Methods
Subjects
There are many types of shift work in Korean bus drivers.
Among them, most common 4 types are 2 shifts a day (2 shifts
schedule), work every other day (WR schedule), 2 workdays followed
by 1 resting day (W2R schedule), and 4 workdays followed by 2
resting days (W4R2 schedule). According to the statistics in 2017,
the numbers of bus drivers engaged with 2 shifts, WR, and W2R or
W4R2 schedule were 39,224 (46.9%), 23,320 (27.9%), and 21,168
(25.3%), respectively (Federation of National Bus Transport Business
Associations 2017). For 2 shifts schedule, 2 drivers are responsible
for whole day driving of a bus. In this schedule, one bus driver works
from early morning to afternoon (e.g., 05:00 a.m. to 02:00 p.m.), and
other driver works from afternoon to midnight (e.g., 02:00 p.m. to
01:00 a.m.). For WR schedule, one bus driver should be responsible
for whole day driving of a bus. In this schedule, he (or she) works
from early morning (about 05:00 a.m.) to midnight (about 12:00 or
01:00 a.m.). Thus, daily work hours are very long, which are 16 to
18 hours a day. For W2R and W4R2 schedule, one bus driver should
be responsible for whole day driving of a bus. He (or she) works 2
consecutive days and rests next one day (W2R schedule) or works 4
consecutive days and rests next two days (W4R2 schedule). Work
hours in W2R and W4R2 schedules are very long, which are 14 to 17
hours a day.
There are several bus types including city bus, regional bus, and
express bus. City bus circulates inside a city, and regional bus
circulates between a city and nearby satellite cities. Express bus
travels cities of long distances, and intercity bus travels between a
city and rural areas with long distance. City bus and regional bus
drivers operate their bus routes from 4 times to 8 times a day. Bus
drivers have about 10 to 30 minutes between each bus driving. They
should perform tasks such as a simple bus cleaning and maintenance
and rest in the spare time. If they do not have enough time, they
should start next bus driving without resting.
We visited the bus company to explain the purpose of the study
to the bus drivers, and selected bus drivers who agreed to participate
in the study. Subjects with a history of heart disease or
cerebrovascular disease were excluded. The subjects included 2 city
bus drivers engaged with 2 shifts schedule, 4 city bus and 4 regional
bus drivers engaged with WR schedule, 4 express bus drivers engaged
with W2R schedule, and 2 intercity bus drivers engaged with W4R2

schedule. All subjects were men aged from 43 to 61. The present
study was approved by the Institutional Review Board of Catholic
University of Korea, Seoul St. Mary’s Hospital (approval ID:
KC15OISI0398). Informed consents were obtained from all study
subjects.
Methods
We interviewed the subjects to get information including their
demographic characteristics, work duration, daily working hours, and
monthly working days. And we measured ambulatory heart rate with
ActiGraph (wGT3X-BT, Shalimar, FL, USA) and H7 heart rate
sensor (Polar ®, Kempele, Finland). Heart rate was measured
continuously for 48 hours including resting day and workday.
Subjects were asked to avoid drinking and intensive exercise during
the measurement. We interviewed them to obtain the information for
their work schedule, work hours, rest breaks, and so on.
We calculated actual work hours using the interview data. The
average heart rate was calculated during work, and maximal heart rate
was estimated as following equation suggested by Tanaka et al.
(2001):
Maximal heart rate = 208 – 0.7 × Age.
Relative heart rate (RHR) was calculated as following equation:
RHR = (HRwork – HRrest)/(HRmax – HRrest) × 100 (%),
where HRwork was average heart rate during work, HRrest was
resting heart rate, and HRmax was maximal heart rate. Maximum
acceptable work time (MAWT), which means the maximum amount
of time for which workers can sustain their workload and work hours
without physical fatigue was estimated using a formula suggested by
Wu and Wang (2002). We defined overwork index, which was the
ratio of actual work hours and MAWT. Overwork index greater than
1.0 means the subjects worked beyond their physical ability.
Fatigue and risk index is a tool for assessing the risk arising
from fatigue associated with work patterns for safety critical workers,
which was developed by Health & Safety Executive in 2006 (HSE,
Health & Safety Executive 2006). Greubel et al. (2010) reported that
they did not find the sufficient evidence for a mandatory use of the
fatigue and risk index, but it might be beneficial in designing work
schedule. Fatigue and risk index includes six factors associated with
fatigue: the length of the shift, the interval between shifts, the number
of rest days, the quality of the rest breaks, the variability of the shifts,
and the time of day. Fatigue index means the average probability of
being sleepy on duty, which takes a value between 0 and 100. Higher
fatigue index means the worker would have high possibility of sleepy
on duty. Risk index means the relative risk of the occurrence of an
accident during working. Risk index of 1.0 represents the average
risk on a typical two-day, two-night, four-off schedule, involving
12-hour shifts starting at 08:00 a.m. and 08:00 p.m. High risk index
means the workers would have high risk of accidents on duty.
Fatigue and risk index calculator can be freely downloaded from HSE
homepage (HSE 2013). We calculated fatigue and risk index using
the subjects’ work schedule derived from the interview.

Results
The subjects were all men aged from 43 to 61. Their
work duration for bus driving was ranged from 3 to 24
years. Average daily working hours and monthly working
days of the subjects engaged with 2 shifts schedule were 8.0
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hours and 21.4 days, respectively. Average daily working
hours of WR, W2R, and W4R2 schedule were extremely
long, which were 17.5, 14.6, and 15.0 hours, respectively.
The subjects worked 3 (WR and W2R schedule) or 5
(W4R2 schedule) consecutive days 1 or 2 times in a month,
so their monthly working days were 16.5, 21.5, and 21.5
days, respectively (Table 1).
Table 2 shows RHR, actual work hours, and MAWT.
RHR ranged from 9.7 to 21.8%, and MAWT estimated
from RHR ranged from 9.1 to 16.4 hours. Actual work
hours of the subjects engaged with 2 shifts schedule were
7.8 and 8.2 hours respectively, which were both shorter
than their MAWT, their overwork indices were below 1.0.
Whereas, actual work hours of the subjects engaged with
WR, W2R, and W4R2 schedule were longer than MAWT
and their overwork indices were greater than 1.0.
Figs. 1 and 2 show calculated fatigue and risk index of
the subjects during 20 workdays. Fatigue index of WR
schedule ranged from 45.2 to 54.4, which was highest
among all schedules. Fatigue index of other schedules was
not different significantly each other (Fig. 1). Risk index of
WR schedule was 1.8, which was highest among all
subjects. Risk index of W2R and W4R2 schedule ranged
from 1.0 to 1.53, and increased with workdays. Risk index
of W2R and W4R2 schedule was higher than that of 2 shifts

schedule (Fig. 2).

Discussion
There are two main results in the present study. First,
the actual working hours in WR, WR2, and W4R2 schedule
were longer than MAWT, which means the subjects worked
longer hours beyond their physical abilities. Second,
fatigue and risk index of WR schedule was very high,
which means the subjects with WR schedule had high
possibility of sleepy and high risk of accidents on duty.
Working hours over 48-60 hours were associated with
high blood pressure (Hayashi et al. 1996; Iwasaki et al. 1998)
or death from acute myocardial infarction (Landsbergis
2004). In the recent meta-analysis, the relative risk of
coronary heart disease for long working hours was 1.59
(95% confidence interval 1.23-2.07) (Virtanen et al. 2010).
According to another meta-analysis showed dose-response
relationship between working hours and cardiovascular
disease; the relative risks for weekly working hours of
49-54 hours and ≥ 55 hours were 1.27 (95% confidence
interval 1.03-1.56) and 1.33 (95% confidence interval 1.111.61), respectively (Kivimäki et al. 2015). According to
these studies, long working hours may increase the risk for
cardiovascular disease. Nevertheless, long working hours
are not equal to physical overwork. In other words,

Table 1. General and work-related characteristics of the subjects.
1

56

2 shifts

16

City bus

8.0

21.4

2

57

2 shifts

20

City bus

8.0

21.4

3

51

WR

13

City bus

17.5

16.5

4

49

WR

24

City bus

17.5

16.5

5

56

WR

7

City bus

17.5

16.5

6

49

WR

5

City bus

17.5

16.5

7

47

WR

23

Regional bus

17.5

16.5

8

43

WR

7

Regional bus

17.5

16.5

9

51

WR

12

Regional bus

17.5

16.5

10

56

WR

26

Regional bus

17.5

16.5

11

52

W2R

18

Express bus

14.6

21.5

12

50

W2R

20

Express bus

14.6

21.5

13

47

W2R

3

Express bus

14.6

21.5

14

45

W2R

14

Express bus

14.6

21.5

15

61

W4R2

20

Intercity bus

15.0

21.5

16

44

W4R2

15

Intercity bus

15.0

21.5

2 shifts, WR, W2R, and W4R4 means 2 shifts a day, working every other day, 2 workdays
followed by 1 rest day, and 4 workdays followed by 2 rest days. City bus circulates inside a
city, regional bus circulates between a city and nearby cities, express bus travels cities of long
distances, and intercity bus travels between a city and rural areas of a long distance.
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Table 2. Maximal acceptable work time of the subjects.
Work time

Work hours

RHR (%)

MAWT (hours)

Overwork
index

11:55 a.m.

7.8

17.7

11.2

0.70

06:38 a.m.

02:48 p.m.

8.2

13.1

13.9

0.59

WR

05:35 a.m.

11:18 p.m.

17.7

12.5

14.3

1.24

4

WR

07:10 a.m.

10:40 p.m.

15.5

11.3

15.2

1.02

5

WR

05:15 a.m.

10:20 p.m.

17.1

12.8

14.1

1.21

6

WR

07:25 a.m.

00:30 a.m.

17.1

17.6

11.2

1.53

7

WR

07:07 a.m.

01:40 a.m.

18.6

17.6

11.2

1.66

8

WR

06:40 a.m.

00:47 a.m.

18.1

21.8

9.1

1.98

9

WR

07:17 a.m.

00:30 a.m.

17.2

17.9

11.0

1.56

10

WR

07:10 a.m.

01:53 a.m.

18.7

12.6

14.3

1.31

11

W2R

12:00 p.m.

01:30 a.m.

13.5

16.6

11.8

1.15

12

W2R

03:20 p.m.

06:00 a.m.

14.7

15.0

12.7

1.16

13

W2R

06:40 a.m.

19:00 p.m.

12.3

17.2

11.4

1.08

14

W2R

09:10 a.m.

04:00 a.m.

17.8

21.6

9.3

1.92

15

W4R2

07:30 a.m.

22:15 p.m.

14.8

17.0

11.5

1.28

16

W4R2

08:30 a.m.

23:30 p.m.

15.0

9.7

16.4

1.10

No

Work schedule

1

Start

End

2 shifts

04:08 a.m.

2

2 shifts

3

2 shifts, WR, W2R, and W4R4 means 2 shifts a day, working every other day, 2 workdays
followed by 1 rest day, and 4 workdays followed by 2 rest days. RHR and MAWT means
relative heart rate and maximal acceptable work time. Overwork index is the ratio of work
hours and MAWT.
60.0

Fatigue index

50.0
40.0
30.0
20.0
10.0
0.0

1

2

3

4

5

6

7

8

9

10 11 12 13 14 15 16 17 18 19 20

Workday
2 shifts

WR

W2R

W4R2

Fig. 1. Fatigue index of Korean bus drivers according to work schedule.
Fatigue index means the average probability of being sleepy on duty, which takes a value between 0 and 100. The value
represents accumulated fatigue in each workday, and fatigue index in the rest day was not included in the figure. 2 shifts,
WR, W2R, and W4R2 means 2 shifts a day, working every other day, 2 workdays followed by 1 rest day, and 4
workdays followed by 2 rest days, respectively.
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2.0
1.8

Risk index

1.6
1.4
1.2
1.0
0.8
0.6

1

2

3

4

5

6

7

8

9

10 11 12 13 14 15 16 17 18 19 20

Workday

2 shifts

WR

W2R

W4R2

Fig. 2. Risk index of Korean bus drivers according to work schedule.
The risk index means the relative risk of the occurrence of an accident during working. Risk index of 1.0 represents the
average risk on a typical two-day, two-night, four-off schedule, involving 12-hour shifts starting at 08:00 a.m. and 08:00
p.m. The value represents the risk of an accident on duty due to accumulated fatigue in each workday, and risk index in
the rest day was not included in the figure. 2 shifts, WR, W2R, and W4R2 means 2 shifts a day, working every other
day, 2 workdays followed by 1 rest day, and 4 workdays followed by 2 rest days, respectively.

physical load of heavy physical work such as construction
workers is different from light physical work such as office
work. Recently, some researchers have considered physical
demand in the study of cardiovascular disease (Clays et al.
2013; Allesoe et al. 2015; Holtermann et al. 2016).
According to these studies, high physical demand from
work may increase the risk for cardiovascular disease.
As described above, both long working hours and
physical demand of work may increase the risk for
cardiovascular disease. In other words, overwork would be
derived from both long working hours and high physical
demand of work. So we should have considered both of
them for investigating the bus drivers’ physical fatigue from
work. RHR is good index to represent physical workload,
and can be used as an indicator for physical workload
associated with dynamic muscular work (Shimaoka et al.
1998; Christensen et al. 2000). During work, lactic acid
accumulates in the blood, and at some point accumulated
lactic acid causes an excessive burden on the cardiovascular
system, resulting in a sudden increase in heart rate (Wu and
Wang 2002). A marked increase of heart rate is a sign of
physical fatigue, which was applied to determine the
acceptable workload and work hours (Saha et al. 1979).
Some researchers have performed the studies about the
MAWT and RHR. Ariza and Idrovo (2005) investigated the
MAWT using RHR, and 43% of workers did not have
fulfilled the MAWT. Lunde et al. (2016) evaluated
cardiovascular load in male construction workers using the
MAWT and RHR, and reported that working hours in 19%
of the subjects had been exceeded their MAWT. In the
present study, only 2 subjects engaged with 2 shifts

schedule worked shorter hours than their MAWT, and all
other subjects worked longer hours than their MAWT
(overwork indices were higher than 1.0). In addition,
overwork indices were higher in WR schedule than in W2R
or W4R2 schedule (mean overwork index was 1.44 and
1.28, respectively). This finding means the physical
workloads in the subjects with 2 shifts schedule was
suitable for their physical abilities, and the WR schedule
caused considerable overwork in the subjects.
Safety critical worker is defined as “Where the ill
health of an individual may compromise their ability to
undertake a task defined as safety critical, thereby posing a
significant risk to the health and safety of others”
(Constructing Better Health 2016). Safety critical workers’
health conditions affect the safety of the public, as well as
themselves. The fatigue of commercial vehicles drivers
including bus drivers may cause critical accidents which
threaten the safety of the public. Fatigue and risk index
developed by HSE (2006) is a tool for evaluating the
fatigue and the risk of accidents in safety critical workers.
Fatigue index means the probability of being sleepy on
duty, which is recommended to be less than 30-35 for day
shifts and 40-45 for night shifts to minimize the risk of
fatigue (Health and Safety Laboratory 2008). Risk index
means the relative risk of the occurrence of an accident on
duty, which is recommended to be less than 1.6 to minimize
the risk of an accident (European Commission 2006). In
the present study, fatigue indices in 2 shifts, W2R, and
W4R2 schedule were less than 30, whereas fatigue index in
WR schedule was 45.2-54.4, which was higher than the
threshold for night shifts. The results of risk index showed
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similar pattern to those of fatigue index. Risk indices in 2
shifts, W2R, and W4R2 schedule were less than 1.6,
whereas fatigue index in WR schedule was 1.8, which was
higher than the threshold for night shifts. In addition, the
fatigue and risk index other than WR schedule increased
with consecutive working days and decreased after resting
days. This might be because the fatigue was accumulated
on consecutive working days and recovered somewhat on
resting days, whereas the fatigue and risk index of WR
schedule showed plateau and did not decreased after resting
day. This represents that the subjects with WR schedule did
not recover from fatigue after resting day. These findings
meant that WR schedule did not allow the recover from
fatigue during resting day, which might increase the risk of
an accident on duty.
ILO and many countries have regulations that restrict
bus drivers’ driving and working hours. ILO (1979)
recommended the maximum driving time should not exceed
neither 9 hours per day nor 48 hours per week. European
Union (EU) recommended daily and weekly driving time
should not exceed 9 hours and 56 hours (average 45 hours
per week) via Regulation (EC) No. 561/2006 (European
Commission 2006). The United of States recommended
daily driving time should not exceed 10 hours (passengercarrying drivers) or 11 hours (property-carrying drivers) via
Hours of Service Regulations (Federal Motor Carrier Safety
Administration 2017). Canada recommended daily driving
and working hours should not exceed 13 hours and 14 hours
via Commercial Vehicles Drivers Hours of Service
Regulations (Ministry of Justice of Canada 2009). In
Korea, regulation for working hours is stipulated in the
Labour Standards Act in Korea. Statutory working hours
regulated in the Labour Standards Act is 40 hours and 5
days a week. This Act has allowed extended working hours
up to 12 hours a week. But transportation, sales, finance
and insurance, telecommunications, advertising, medical,
and other sectors are exception of this regulation. The
workers in these sectors are allowed to work more than 12
hours of extended hours a week. In other words, there is no
regulation for restriction of bus drivers’ working or driving
time in Korea. This is one of the causes for Korean bus
drivers’ long working and driving hours. As observed in
the present study, most bus drivers’ working hours engaged
with WR, W2R, and W4R2 schedule were longer than their
MAWT. In addition, the fatigue and risk indices of the bus
drivers engaged with WR schedule exceeded the
recommended threshold. So, it is necessary to prepare the
polices to reduce the fatigue and risk for accidents in the
Korean bus drivers.
There are some limitations in the present study. First,
MAWT was designed to evaluate the physical workload in
the dynamic muscular work. Bus driving is somewhat
different from the dynamic muscular work, so the MAWT
in the bus drivers may not be accurate. Second, the number
of the subjects was not sufficient for statistical analysis. So,
the findings of the present study may not be generalized to

other Korean bus drivers. Researches with sufficient
subjects should be conducted in the future.
According to the findings of the present study, Korean
bus drivers may work long hours beyond their physical
abilities. The fatigue and risk indices were very high in
WR schedule, so bus drivers with WR schedule may have
high possibility of sleepiness and high risk of accidents on
duty. The fatigue related with long working and driving
time may cause significant accidents threatening the
public’s safety. In order to prevent the accidents caused by
commercial bus drivers, it is necessary to prepare the
polices to reduce the fatigue and risk for accidents in the
Korean bus drivers including regulation for bus drivers’
driving and working time restriction.

Conflict of Interest
The authors declare no conflict of interest.

References
Allesoe, K., Holtermann, A., Aadahl, M., Thomsen, J.F., Hundrup,
Y.A. & Sogaard, K. (2015) High occupational physical
activity and risk of ischaemic heart disease in women: the
interplay with physical activity during leisure time. Eur. J.
Prev. Cardiol., 22, 1601-1608.
Amagasa, T. & Nakayama, T. (2013) Relationship between long
working hours and depression: a 3-year longitudinal study of
clerical workers. J. Occup. Environ. Med., 55, 863-872.
Ariza, L.E. & Idrovo, A.J. (2005) Physical workload and
maximum acceptable work time among supermarket workers
in Cali, Colombia. Rev. Salud Publica (Bogota), 7, 145-156.
Bannai, A. & Tamakoshi, A. (2014) The association between long
working hours and health: a systematic review of epidemio
logical evidence. Scand. J. Work. Environ. Health, 40, 5-18.
Caruso, C.C. (2014) Negative impacts of shiftwork and long work
hours. Rehabil. Nurs., 39, 16-25.
Christensen, H., Søgaard, K., Pilegaard, M. & Olsen, H.B. (2000)
The importance of the work/rest pattern as a risk factor in
repetitive monotonous work. Int. J. Ind. Ergon., 25, 367-373.
Clays, E., De Bacquer, D., Janssens, H., De Clercq, B., Casini, A.,
Braeckman, L., Kittel, F., De Backer, G. & Holtermann, A.
(2013) The association between leisure time physical activity
and coronary heart disease among men with different physical
work demands: a prospective cohort study. Eur. J. Epidemiol.,
28, 241-247.
Constructing Better Health (2016) Working together for better
workplace health: safety critical workers.
https://www.construct.org.uk/wp-content/uploads/2016/12/
Management-Guide-Safety-Critical-Workers.pdf
[Accessed: May 16, 2018].
European Commission (2006) Driving time and rest periods, 2006.
https://ec.europa.eu/transport/modes/road/social_provisions/
driving_time_en
[Accessed: April 11, 2018].
Federal Motor Carrier Safety Administration (2017) Summary of
Hours of Service Regulations, 2017.
https://www.fmcsa.dot.gov/regulations/hours-service/summaryhours-service-regulations
[Accessed: April 11, 2018].
Federation of National Bus Transport Business Associations (2017)
Bus statistics handbook in 2017.
http://www.bus.or.kr/information/statistics.asp
[Accessed: October 23, 2018].
Greubel, J., Nachreiner, F., Dittmar, O., Wirtz, A. & Schomann, C.
(2010) The validity of the fatigue and risk index for predicting

Fatigue and Accident Risk of Korean Bus Drivers
impairments of health and safety under different shift
schedules in the context of risk assessments. Chronobiol. Int.,
27, 1149-1158.
Hayashi, T., Kobayashi, Y., Yamaoka, K. & Yano, E. (1996) Effect
of overtime work on 24-hour ambulatory blood pressure. J.
Occup. Environ. Med., 38, 1007-1011.
Health and Safety Executive (HSE) (2013) RR446 - The
development of a fatigue / risk index for shiftworkers.
http://www.hse.gov.uk/research/rrhtm/rr446.htm
[Accessed: April 9, 2018].
Health and Safety Executive (HSE) (2006) The development of a
fatigue / risk index for shiftworkers.
http://www.hse.gov.uk/research/rrpdf/rr446.pdf
[Accessed: April 9, 2018].
Health and Safety Laboratory (2008) Evaluation of the UK Rail
Sector Initial Fatigue & Risk Index Thresholds: Identifying
Good Practice 2008.
http://orr.gov.uk/__data/assets/pdf_file/0004/4378/sres-Eval
RailFRIT.pdf
[Accessed: April 11, 2018].
Holtermann, A., Marott, J.L., Gyntelberg, F., Sogaard, K.,
Mortensen, O.S., Prescott, E. & Schnohr, P. (2016) Selfreported occupational physical activity and cardiorespiratory
fitness: importance for cardiovascular disease and all-cause
mortality. Scand. J. Work Environ. Health, 42, 291-298.
Holtermann, A., Mortensen, O.S., Burr, H., Sogaard, K.,
Gyntelberg, F. & Suadicani, P. (2010) Physical work demands,
hypertension status, and risk of ischemic heart disease and
all-cause mortality in the Copenhagen Male Study. Scand. J.
Work Environ. Health, 36, 466-472.
International Labour Organization (ILO) (1979) C153 - Hours of
Work and Rest Periods (Road Transport) Convention, 1979
(No. 153).
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:121
00:0::NO:12100:P12100_ILO_CODE:C153
[Accessed: April 3, 2018].
Iwasaki, K., Sasaki, T., Oka, T. & Hisanaga, N. (1998) Effect of
working hours on biological functions related to cardiovas
cular system among salesmen in a machinery manufacturing
company. Ind. Health, 36, 361-367.
Jang, T.W., Kim, H.R., Lee, H.E., Myong, J.P. & Koo, J.W. (2014)
Long work hours and obesity in Korean adult workers. J.
Occup. Health, 55, 359-366.
Kim, B. & Lee, H. (2015) The association between working hours
and sleep disturbances according to occupation and gender.
Chronobiol. Int., 32, 1109-1114.
Kim, B.M., Lee, B.E., Park, H.S., Kim, Y.J., Suh, Y.J., Kim, J.Y.,
Shin, J.Y. & Ha, E.H. (2016) Long working hours and
overweight and obesity in working adults. Ann. Occup.
Environ. Med., 28, 36.
Kivimäki, M., Batty, G., Hamer, M., Ferrie, J.E., Vahtera, J.,
Virtanen, M., Marmot, M.G., Singh-Manoux, A. & Shipley,
M.J. (2011) Using additional information on working hours to
predict coronary heart disease: a cohort study. Ann. Intern.
Med., 154, 457-463.
Kivimäki, M., Jokela, M., Nyberg, S.T., Singh-Manoux, A.,
Fransson, E.I., Alfredsson, L., Bjorner, J.B., Borritz, M., Burr,
H., Casini, A., Clays, E., De Bacquer, D., Dragano, N., Erbel,
R., Geuskens, G.A., et al. (2015) Long working hours and
risk of coronary heart disease and stroke: a systematic review
and meta-analysis of published and unpublished data for
603,838 individuals. Lancet, 386, 1739-1746.

197

Korea Legislation Research Institute (2018) Labor Standards Act.
https://elaw.klri.re.kr/kor_service/lawView.do?hseq=31900
&lang=ENG
[Accessed: April 3, 2018].
Landsbergis, P. (2004) Long work hours, hypertension, and
cardiovascular disease. Cad. Saude Publica, 20, 1746-1748.
Leechawengwongs, M., Leechawengwongs, E., Sukying, C. &
Udomsubpayakul, U. (2006) Role of drowsy driving in traffic
accidents: a questionnaire survey of Thai commercial bus/
truck drivers. J. Med. Assoc. Thai., 89, 1845-1850.
Lunde, L.K., Koch, M., Veiersted, K.B., Moen, G.H., Waersted, M.
& Knardahl, S. (2016) Heavy physical work: cardiovascular
load in male construction workers. Int. J. Environ. Res. Public
Health, 13, 356.
McCartt, A.T., Rohrbaugh, J.W., Hammer, M.C. & Fuller, S.Z.
(2000) Factors associated with falling asleep at the wheel
among long-distance truck drivers. Accid. Anal. Prev., 32,
493-504.
Ministry of Justice of Canada (2009) Commercial Vehicle Drivers
Hours of Service Regulations (SOR/2005-313), 2009.
http://laws-lois.justice.gc.ca/PDF/SOR-2005-313.pdf
[Accessed: April 11, 2018].
Nakata, A. (2011) Effects of long work hours and poor sleep
characteristics on workplace injury among full-time male
employees of small- and medium-scale businesses. J. Sleep
Res., 20, 576-584.
Saha, P.N., Datta, S.R., Banerjee, P.K. & Narayane, G.G. (1979)
An acceptable workload for Indian workers. Ergonomics, 22,
1059-1071.
Shimaoka, M., Hiruta, S., Ono, Y., Nonaka, H., Hjelm, E.W. &
Hagberg, M. (1998) A comparative study of physical work
load in Japanese and Swedish nursery school teachers. Eur. J.
Appl. Physiol. Occup. Physiol., 77, 10-18.
Smith, A.P. (2016) A UK survey of driving behaviour, fatigue, risk
taking and road traffic accidents. BMJ Open, 6, e011461.
Stutts, J.C., Wilkins, J.W., Scott Osberg, J. & Vaughn, B.V. (2003)
Driver risk factors for sleep-related crashes. Accid. Anal.
Prev., 35, 321-331.
Tanaka, H., Monahan, K.D. & Seals, D.R. (2001) Age-predicted
maximal heart rate revisited. J. Am. Coll. Cardiol., 37,
153-156.
Virtanen, M., Ferrie, J.E., Gimeno, D., Vahtera, J., Elovainio, M.,
Singh-Manoux, A., Marmot, M.G. & Kivimaki, M. (2009)
Long working hours and sleep disturbances: the Whitehall II
prospective cohort study. Sleep, 32, 737-745.
Virtanen, M., Ferrie, J.E., Singh-Manoux, A., Shipley, M.J.,
Stansfeld, S.A., Marmot, M.G., Ahola, K., Vahtera, J. &
Kivimaki, M. (2011) Long working hours and symptoms of
anxiety and depression: a 5-year follow-up of the Whitehall II
study. Psychol. Med., 41, 2485-2494.
Virtanen, M., Ferrie, J.E., Singh-Manoux, A., Shipley, M.J.,
Vahtera, J., Marmot, M.G. & Kivimaki, M. (2010) Overtime
work and incident coronary heart disease: the Whitehall II
prospective cohort study. Eur. Heart J., 31, 1737-1744.
Virtanen, M., Heikkila, K., Jokela, M., Ferrie, J.E., Batty, G.D.,
Vahtera, J. & Kivimaki, M. (2012) Long working hours and
coronary heart disease: a systematic review and meta-analysis.
Am. J. Epidemiol., 176, 586-596.
Wu, H.C. & Wang, M.J. (2002) Relationship between maximum
acceptable work time and physical workload. Ergonomics, 45,
280-289.

